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WILLMOTT DIXON

Management Trainee

A Guide to the Willmott Dixon Trainee Recruitment Timeline*

A

1 4OEEN

APPLICATIONS
OPEN

Applications normally go
live on our website around
October time. Don't forget
that you can set up a "job
alert” on our careers page
It.o notify you when jobs go
ive.

POSSIBLE SECOND
INTERVIEW

You may be invited for a
second interview to meet
the MD. April-May

OFFERS SENT

If successful you will
normally receive your
offer in April or May.

APPLICATIONS
REVIEWED

Applications will be
reviewed via our in-house
recruitment team. The
closing dates of different
regions may vary so
please check the job
advert for the role you are
interested in.

PSYCHOMETRIC
TESTS

Some of our regional
businesses or
departments may request
you complete an
assessment. This is
normally sent to you by a
It_hird party to complete on
ine.
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START YOUR CAREER OF

ALIFETIME

Jointhe new
management trainee

cohort at Willmott Dixon in

September.

* Please note this is for guideline purposes only and may vary year to year.
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VIDEO INTERVIEW
REQUESTS SENT

The second stage of our
recruitment process
normally entails
responding on video to
questions set for each
region or role. This is
normally in Jan-March.

INVITED FOR
INTERVIEW

If you have been
successful you will receive
aninvite to meet in
person. This could be for
an assessment centre with
other applicants or you
may be requested to
complete a presentation _
to interviewers. Often this
is March-April



